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Key
Overall
Changes

Streamlining

= Decreased number of Standards from 10 to 8
= Incorporated Standard 2- Consortia into Standard 1

= Combined Standards 3 and 4: Mission, Goals and
Objectives with Program Evaluation

= Removed one program type
= Incorporated IDE Standards into CP Standards

= Removed requirement for 900 hours in the US or its
territories for IDE programs

=, ==

- - -
CP for US IDE international CP global O
that lead to RDN

1
Revision Process of the
2022 Standards P
Revision Process: [l Constituents USDE
=Required by USDE at least
every 5 years \ g Legal prgg?ce
= Input from various sources \ Counsel audit
=2 rounds of public comments 1
CPLS
Licensure //
\ /
ﬂﬂﬂﬂﬂﬂﬂ ®
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Streamlining

=Removed NEW business entities/publicly-
5?,’&0" /privately-held corporations from DI
Changes

Standards

= Grandfathered already accredited programs
and those in process

= ISPPs follow DI Standards requirements

Key
Overall
Changes

Simplifying

Removed requirement for:

Reporting on tracks

Concentration for CP and DI

Program specific objectives
Continued education for preceptors
Supervised Practice Standard is not
applicable for DPDs

6. SLO Assessment plan (replaced with
Knowledge/Competency Assessment)
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Protecting Students

= Added requirement of a graduate
Key degree for CP and DI programs by

Overall
Changes

December 31, 2023
= Able to accept students with
graduate degrees
= Strengthened diversity, equity and
inclusion requirements

= Strengthened distance education
requirements

Advancing the Profession

= CP, DI & FDE: Added clinical Skills
= All programs: Added Domain 5 -
Leadership and Career Management

Key
Overall
Changes

canD support with
cinical skills
- Wworkshop % i

Standard 1: Program Characteristics and Resources STANDARD ‘|
S Program
Characteristics
'REQUIRED ELEMENTS:
_ S—— Y- 14 1o & > {-Xe 1V ] (o(=1]
- :
' (2017 Standards
2 o : . 1&2)
‘educational program beyond secondary education.
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Protecting Students
Decreased program length:

Key = CP and DI: Number of SP hours from

Overall
Changes

1200 to 1000 hours

= FDE: Number of SP hours from 1200
to 700 hours

Decreased program

length

2022 Standards Timeline

o Effective date for implementation of

June 1, 2022 2022 Standards

* Eligibility applications under the 2017
After S(;;())tzerber 1’ Standards will not be accepted

* Programs with site visits Spring 2022
Spring 2022 may do their self-study using 2022
Standards, if they choose

¢ Compliance audit:
* New clinical skills competencies
e Curriculum assessment
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Standard 1: RE 1.1
Program : . .
‘o1 s el i1l " CP:Incorporated international

and Resources IDE program requirements

= DI: Removed new business
entities, grandfathered existing
ones

Existing DI
programs

. Existing ACEND-accredited business entities or publicly- or privately-held corporations without oversight by
one of the regulatory bodies listed above must meet all the requirements below:

1. Belegally organized and autherized to iness by th
of five years

y for aminimum

2. Bein compliance with all local, state and federal laws and regulations.

3. Provide statements covering the past five years from a licensed public accountant that indicate a review
of the company's financial statements shows no irregularities and a positive net worth.

4. Have an en

P that provid jht for the pi
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Standard 1: RE 1.3

Program = Strengthened distance education
Characteristics

requirement (USDE)
= Support for faculty and preceptor
development (public comments)

and Resources

1.3 The program must thatit has th clerical or other staff, technical and financial
support and the learning resources, physical facilities and support services needed to accomplish its mission and
goals. If any portion of the program is offered through distance education, the program must demonstrate that
technology and resources are adequate to support a distance-learning environment. Programs offering an
Individualized Supervised Practice Pathway (ISPP) must document the financial support and learning resources
provided to the ISPP.

a.  The program must demonstrate that administrative support and resources are adequate to support continued
development and training for program faculty, d staff.
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RE 1.4
= DI:
Standard 1: 1. Admits students with graduate degree
Program And/or
Characteristics 2. Has a process to ensure students complete
and Resources graduate degree (USDE)
= Includes adding a graduate degree (e.g.,
MS/DI)

.4 Theintemship must:
a.  Beapost baccalaureate program that

1. Admits only individuals whe have a verification statement from a Didactic Program in Dietetics (DPD) or
Foreign Dietitian Education program (FOE) and have earned at least a master's degree granted by a U.S.
accredited college/university of foreign equivalent,

and/or

2. Admits only individuals with a DPD or FDE verification statement and has a process to ensure interns
complete a graduate degree by the end of the program.

3. Meets the requirements listed above on or before December 31, 2023

b, Award averi statement to individuals who h dag
requirements.

d completed program

Deadline December 31, 2023

15

Decemper 2023
Guideline for Programs Sl
2022-2023 Academic Year W n
17 18 19 20 21 2 23
®

GUIDANCE
v" Must require a graduate degree for
students completing the program after
the December 31, 2023 deadline

v Dls can continue as non-degree programs
for the 2022-2023 academic year to allow
interns to complete the program before
December 31, 2023 without a graduate
degree
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RE1.4

Standard 1:
Program
Characteristics

= CP: Required at least a graduate
degree (USDE)
and Resources

Deadline December 31,2023

1.4 The program must award at least a master's degree and a verification statement upon completing program
requirements to individuals who enter the program with a baccalaureate degree or less. The degree must be
equivalent to a master's degree conferred by a U.S. accredited college or university.

a. Ifthe program admits individuals with a master’s degree or higher, the program must award at least a
verification statement to individuals who complete program requirements.
b.  Existing programs must meet the requirements listed above on or before December 31, 2023.

¢ International programs must be in operation and have graduated at least one class of students that has
completed all requirements for the program and degree as stated in these accreditation standards.
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Guideline for submitting graduate
degree substantive change

GUIDANCE
Substantive changes to add a graduate
degree need to be submitted by December
31, 2022 in order to be reviewed and
approved by the ACEND Board. Programs
should look at internal deadlines and
requirements and submit changes
accordingly.

Substantive change fee to add a graduate
degree waived until January 1, 2024
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Guideline for Programs
Awarding Verification Statements

GUIDANCE ‘ 2y

v'Programs can continue to 8 almid 7o
oo . 10 11 12 13 14 15 16

award verification statements D R T
to their students/interns who 2kl s aei ot S e

do not have a graduate degree
until December 31, 2023
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RE 1.5
= CP - International Programs Only
= Program director must hold

Standard 1:

Program CDR'’s RDN credential or
Characteristics
and Resources

credential from a country with
reciprocity with CDR

_—
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Standard 1: RE16

Program o . . .

©7 6 elei el = Majority of hours in major rotations
and Resources must be onsite '

. The program must be planned so that students complete at least 1000 hours of supervised practice
experiences with a minimum of 700 hours in professional work settings; a maximum of 300 hours can be i
alternate supervised experiences such as simulation, case studies and role playing. The program must
document the planned hours in professional work settings and in alternate supervised experiences. The!
majority of the professional work settings hours spent in the major rotations must be completed onsite.

GUIDANCE

Majority: More than 50% of total hours in major rotations

= Major rotations: Defined by the program. Typically major clinical,
food service and/or community

Onsite: Intern/student and preceptor are in the same physical
location

9/15/2021

RE 1.6
Standard 1:

Program L = Decreased length of SP to 1000 hours
Characteristics CPLS/USDE)

elalefHcHoll(el=i /M = Minimum of 700 hours in professional
work settings

CP and DI:

DT
= No change to hours

FDE:

= Decreased length of SP to 700 hours

= Minimum of 500 hours in professional
work settings (FDE program directors)
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= =" || Program
Mission, Goals
secuseo e and Objectives
e _ and Program
Moo Rt Evaluation and
R A _ Improvement
Y - —"™"| (2017 Standards
¢ Cabe et stn 3&4)
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RE 2.1

= Includes mission, goals and objectives and
program evaluation plan

Standard 2: = Program mission is not prescriptive (public

Program comments)

Mission, Goals, = Program objectives:

Objectives and = Program specific objectives: no longer
Program required but may be need to measure

Evaluation and . fcll‘" !:tij";:;th;giel (publi
Improvemeni aririel objective (public

comments)
DPD: Acceptance into Supervised Practice /
b. Graduate Application and P ised Practice:
1. “Atleast __percentof progs o for admission
program prior to or within 12 months of graduation”.
2 apply to i i
admitted within 12 months of graduation”.

tleast __ percent are

23
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Standard 2:

Program

Mission, Goals, -

Objectives and =<~ —""
Program ; -
Evaluation and

Improvement




Standard 3: Curriculum and Learning Activities STANDARD 3
o Curriculum
e - and Learning
B —— Activities
B : (2017
i ———— Standards 5)
s, g’ﬁm;ﬁ«w.mw.ww.mbw.mwmmbumw.wm

9/15/2021

25

Standard 3:
Curriculum
and Learning
Activities

= CP, DI, FDE: Removed concentration (public
comments)

RE 3.1 — Required Components: CP, DPD, FDE

= Added new Required Components 10 and 11:
10.Licensure and certification
11.Individual National Provider Identifier (NPI)

= Added “food safety and sanitation” and
“global nutrition” to Required Component 14
(2017 RC 12)

= The last Required Component (#14 in 2017
Standards) was divided: /

16. Cultural humility, self-reflection, and diversity, equity and inclusion
17. Human behavior, psychology, sociology or anthropolegy

@ 2022 Standards and Templates

RE 3.1 Core
Knowledge and
Competencies

Crosswalks

= 2022-2017 RDN Competency Crosswalk
* 2022-2017 NDTR Competency Crosswalk
* 2022-2017 CP Standards Crosswalk

* 2022-2017 DI Standards Crosswalk
.
.
.

2022-2017 DPD Standards Crosswalk
2022-2017 FDE Standards Crosswalk
2022-2017 DT Standards Crosswalk
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Discussion of RE 1.3 Core Knowledge and
Competencies

Order of Discussion

Core
knowledge
requirements
(RDN and DT
Programs)

Discussion of RE 1.3 Core Knowledge and
Competencies

Order of Discussion

— N

Core DT program
knowledge core
requirements
(RDN and DT
Programs)

competencies

28

—

Discussion of RE 1.3 Core Knowledge and
Competencies

Order of Discussion

N

Core DT program RDN
knowledge core programs
requirements competencies core
competencies

(RDN and DT
Programs)

W - i
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RE 3.1 Core Knowledge and
Competencies

Standard 3: Core Knowledge

Curriculum
elgle} KRDNs/KNDTS — Additions:

Learning = KRDN/KNDT 2.7 on diversity, equity and
Activities inclusion

= KRDN 3.6/KNDT 4.5 on menu planning

= KRDN 3.4 on routine health screening

= KRDN 4.6 on process of delivering quality
nutrition services

= Domain 5: Leadership and Career
Management (6 KRDNs/KNDTs)

31

RE 3.1 Core Knowledge and
Competencies

DT Program Competencies

Standard 3:

gerngulum CNDT - Additions:

Learning = CNDT 3.6 present educational session
Activities = »gDomain 5: Leadership and Career
Management (7 CNDTs)

Perform self-

N o Hy )
CNDTS the position desired and career goals. ©
DT Standards . i on Dietetic
Registration guidelines.

responsibility, practicing negotiating a salary o wage or asking for a promotion).

Mentor others.
Identify and articulate the value of precepting.

33
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s oF v

goals for
el ¢s skills, strengths ’ to
m:pumwdeuledandmmquds

fwﬂppnﬂ.premmane{zvmrpnd\)

asasking

g

in mentoring and precepting others.

in terms of learning
styles and cultural ork i

Identify and s skills, strengths, knowledge
the position desired and career goals.

Practice how to self-ady f ities in a variety of
for support, presenting an elevator pitch).

ing or g

ing of
in mentoring and precepting others.
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RE 3.1 Core Knowledge and
Competencies
RDN/Dietitian Competencies
Standard 3: (CP, DI, FDE)

Curriculum

and = Added examples for several competencies

Learning

Activities CRDNs-~ Additions:

= CRDN 2.12 supporting DEI

= CRDNs 3.3-3.6 new clinical skills (revised
based on public comments)

= Domain 5: Leadership and Career
Management (8 CNDTs — only 5 new)

= Combined 2017 CRDN 1.4 with CRDN 1.2

Clinical Skills
CRDNS

i including pressure,
int-of- ry testing (such as blood glucose or
cholesterol), reoo-nmendmg and/or initiating nutrition-related pharmacotherapy plans
(such ions to bowel regimens, carbohydrate to insulin ratio, Bi; or iron
supplementation).

for self-monit gl

diabet dicatie I ition therapy plan.

Explain the steps involved and cbserve the placement of nasogastric or paseenteric,
feeding tubes; if available, assist in the process of placing nasogastric o naseenteric
feeding tubes.

Conducta and refer to thy i Ith i for full
swallow evaluation when needed.

GUIDANCE
Programs must either have KRDN 3.4 and CRDNSs 3.3-3.6 implemented by June 1,
2022 or programs must show evidence of plans for implementation such as
meeting minutes where implementation is discussed. After December 31, 2023

35
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programs must have these competencies fully implemented within the curriculum.

CP, DI, FDE

Domain 5: Leadership
and Career Management
CRDNS

Perform self- that includes in terms of learning and leadership

styles and cultural orientation and develop goals for self-improvement.

Identify and articulate one's skills, strengths, knowledge and experiences relevant to

the position desired and career goals.

Prepare a plan for i ing to Ce ission on Dietetic

Registration guidelines.

Mvu:a(e for opportunities in p!ofesswml settings (such as asking for additional
practicing i a salary or wage or asking for a promotion).

Demonstrate the ability to resolve conflict.

Promote team involvement and recognize the skills of each member.

Mentor others.

Identify and articulate the value of precepting.
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RE 3.2 Curriculum Map
= No change
Standard 3: RE 3.3 Learning Activities Standard 3: ) .
Curriculum = 3.3b List of populations and diverse Curriculum RE 3.3 Lea"?mg Ac.t'.V!t'es
and cultures removed — captured in Template and * 3.3c learning activities on DEI

Learning + Added “people with disabilities” to Learning = 3.3d1: Addition on distance

Activities template Activities education- ensuring substantive

interaction with students — (USDE)

08 b o g A Baprad Ut 111
7, o 0w, o, 5wy

[—— ‘_..._.....-. [———
R . Leaming d build in diversity, equity and inclusion. The program must
e ensul the skills i i nd othe i y of
human experience.
. Leaming activit avariety of i ivery of

People with
disabilities -

ety
content to meet learner needs and to facilitate learning objectives.

1. Ifany portion of is offered di ducation, th regular and
substantive interaction between students and faculty.
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Standard 4: Overall Changes

Student = Removed SLO assessment plan Rationale Accreditor does not collect data at the student
Learning requirement and SLO template Erenssin level
Assc?ssmem “ Replaced SLO plan with a Core Knowledge Knowledge/ « Role of the faculty, university and credentialing body
an or Core Competency Assessment Table CDR
: Competency (CDR)
Curriculum e e
Improvemen‘r Core Competency Assessment Table
et Reguired t Accreditor sets the standards, knowledge and
2017 competencies and then ensures:
Standard 6 e )
e | g * The program has the resources to meet the standards
— — | ® Every student has the opportunity to be assessed on
e the knowledge/competency at least once during the
e course of study

® Curriculum review and updates take place

3 ACEND Accreditation Legal Counsel

4

—_—
CRON 15 icorporate crica kg s i erst s —

Domain2.
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Core Competency Assessment Table
EXAMPLE Overall Changes:
_ Standard 5: =Separated faculty requirements (RE 5.2)
— — e EC‘CU”YTOnd from preceptor requirements (RE 5.3)
e o | Ustspedtc required assessment receprors (public comments)
the competency i assessed ’"""" ""-:;m
2017 RE 5.2: Faculty within the Academic Unit

o i s | | R ey and smaton Standard 7 =Removed teaching assistants (public
as training and scheduling). COmmentS)

CRDN 4.2 Perform management functions NTR 411 - Food Experience Preceptor Evaluation of sanitation ) .
mb:;:x:ﬁnmm audit =Addressed distance education (USDE)
sanitation that oyees,
clients,patients, RGeS 3001000, | o0y Lo remship | Preceptor Evaluation o in-senice on = Added requirement for training of

food safety itati . . . . .

CRDN 4.3 Conduct dlinical and client service NTR 514- Clinical Internship Rubric to assess implementation of faCUIty on leerSlty, EqUIty and InCIUSIon
quality management activities (such client survey to assess preferences (public comments)
s quality improvement or quality
assurance projects).

Recording with directions to follow



RE 5.3: Preceptors

Nielglelel(e K = Not applicable to DPD
Faculty and )
Preceptors = Added expectation for preceptors to be

“qualified to serve as educators and
professional role models”

GUIDANCE
= Explain how program ensures quality of
preceptors.
= Includes tools such as intern/student
evaluations, providing feedback,
training, etc.
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RE 6.1: Supervised Practice Site
Standard 6: Requirements

}S;.Lr"é)cef?éléed =Removed requirement for DPD
Sites = |f offer experiential learning, follow
university policy

2017
Nfelglelel{eR:]

dard (Not DPD)
students are expected to achleve. ot
REQUIRED ELEMENTS:
45
RE7.1
?r:?or:%cgﬁo? = Added requirement for recruitment
to and admission practices to address
Prospective diversity and equity
Students
and the GUIDANCE
Public = Tangible action: In narrative
2017 programs are asked to show their
Standard 9 efforts — changes to policies,
practices, activities, etc.

practices, admission must comply
and ad must be applied fairly and
b

g

Prog ¥ tion their ody.

7.1 Program policies,
h

A

47
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RE 5.3: Preceptors

ggccnuollf?/rg:& =Added requirement for training of

Preceptors preceptors on diversity, equity and
inclusion (public comments)

=For preceptors only: Removed
requirement for demonstrating
continuing competence (public
comments)

Professional Development
Requirement

48R3 and OTRS must complete coréang sducation
erder to maintan e credantal RDs peed 75 credits
04 TR mood 50 crocits i o § y9ar cyci (1 crocit
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RE 6.1: Supervised Practice Site
Requirements
=Removed 6.1d in 2017 Standards

= Situation when affiliation
agreements are not required

GUIDANCE
Programs need affiliations
agreements with all facilities unless
the site is part of the program’s
organization.
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RE7.3
Standard 7: =New 7.3d: Combined 2017 Standards 9.3j
Information “computer matching” with 9.3d
to “requirement to become an RD/DTR”
Prospective
Students
and the GUIDANCE
Public All programs must mention that RDNs are

required to be licensed/certified in some states
and indicate whether this requirement is
applicable in the state in which the program
resides (USDE)

. Information about qt 10 bec istered dietit (RDN), including
education, computer if applicable, ctice, the CDR ¢ .,
state licensure/certification, states for which the program
and how the program fits into the process.

Y
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RE7.3
Standard 7: ) . )
Information =7.3e: Provided expected list for Estimated
to Cost to Students (USDE)

Prospective

Students
and the

GUIDANCE
Include costs for:
* Tuition and fees
* Necessary books and supplies
* Transportation
» Typical charges for room and board/housing
* Other program specific costs

Public

d d

tuition and fees, necessary books and supplies, transportation, typical
charges for room and board or housing, and any other program-specific costs.

49

Standard 7:

Information RE7.3

to New 7.3l: Requirement for prior
Prospective assessed learning to be posted on the

Students program’s website (USDE)
and the
Public

L A ip f the criteria and pr luate and award credit for prior leaming
experiences, such as coursework, supervised practice hours or direct and the tyj
from which credit will not be accepted.

RE 8.2

= All Programs: P&P provided to students in a single
comprehensive document

Standard 8:
Policies and
Procedures

for Enrolled

Students

GUIDANCE
Comprehensive document: all in one
location; either handbook or website.
Materials should not be spread out
across multiple sources.

The following policies and procedures specific to nutrition and dietetics programs must be provided to
students in a single comprehekswe ‘document, such as in a program handbook or on a program website,
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RE 7.

Standard 7: 3

Information =Strengthened 7.3k “students locating
to their own SP sites” to explain program’s

Prospective
Students
and the
Public

responsibility with assisting
students/interns
=7.3k not applicable to DPD

, includin 's role and 10 assist students to ensure timely

k. If students are required to locate their own supervised practice sites and/or preceptors, requirements for this
must
completion of the program. (Not applicable to DPD) W

~

GUIDANCE
Programs must provide assistance to
interns/students to find sites in order to
complete the program on time
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RES8.1
Standard 8: o .
Policies = Removed admission requirement (2017
and Standards 10.1a): Captured in Standard 7

Procedures * Revised 8.1b: Remediation and Retention
for practices

Enrolled = DPD Only: RE 8.1c Supervised practice
Students documentation — Not applicable to DPD

2017 = Added new RE 8.1d for policies on equitable
Standard 10 treatment of students

3 Programs are required
a

b  Retention: C b "
:.

‘simulation, case studies Hgiven, aso must be
documented,

d. Eaquitable Treatment: The program i students, ensure

orientation, religion, disabilty. siz. sockoeconomic status, and age.
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RE 8.2
= DPD Only: Removed reporting requirement to
ACEND for
= RE 8.2b liability
= RE 8.2c Injury during supervised practice
= RE 8.2d Drug testing, and
= RE 8.2e Interns used to replace employees,

Standard 8:
Policies and
Procedures
for Enrolled
Students

and specified not applicable to DPD

. Insurance requirements, including those for professional liability. (Not applicable to DPD)
Liability for safety in travel to or igned Not applicabl <

<

. Injury or y

Drug testing and criminal background checks, I required by the supervised practice sites. (Not applicable
o DPD)

. " dtorepl Joyees. (Not
applicable to DPD)
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2022 Standards Timeline

* Effective date for implementation of
June 1, 2022 2022 Standards
e Eligibility applications under the 2017
After Se ptember 1’ Standards will not be accepted
2021
* Programs with site visits Spring 2022
Spr 22 may do their self-study using 2022
Standards, if they choose

¢ Compliance audit:
¢ New clinical skills competencies
e Curriculum assessment

Cacano

ACEND program Director Training on the
2022Accreditation Standards

VA PPESEllsEldels | @ February 24-25, 2022
Virtual ¢ Under Training and Resources

* Today’s webinar will be posted
on ACEND website

* More recording to follow

Recorded
Webinar

e Coming in 2022 and will be
posted on ACEND website

Online
Modules

2022 StandardSJ
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)

Accreditation Council
for Education in
Nutrition and Dietetics

- Academy of Nutrition
AgHL. andierevcs

Webinar Evaluation

an the QR
de or use the
link provided

hitps://www.surveymonkey.com

/[r/2022StandardsWebinar
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