The Providing Urgent Maternal Protections for Nursing Mothers Act
Current lactating employees are protected by Break Time for Nursing Mothers under the Fair Labor Standards Act.
This federal law requires employers to provide employees with ‘reasonable break time’ and a private space other than
a bathroom to express breast milk for a nursing child for one year after the child’s birth.1 Unfortunately, this law only
pertains to employers who have overtime pay requirements (i.e., their employees are not salaried) and have more than
50 employees.1 With these exemptions, 1 in 4 mothers - an estimated 9 million women - are without federal protections.2
This was the impetus for drafting the Providing Urgent Maternal Protections for Nursing Mothers Act.

What is the Providing Urgent Maternal Protections for Nursing Mothers Act?
The PUMP Act seeks to close the gap in federal breastfeeding/pumping protections in the workplace by
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strengthening Break Time.

Why is supporting breastmilk expression in the workplace important?
The benefits of expressing breast milk for both the mother and infant have been well documented and range
from reduced risk of ovarian cancer in mothers to reduced risk of sudden infant death syndrome in infants.3 With
these known benefits, many mothers set out to breastfeed their child for the recommended period, but 60% of
mothers fall short of intended breastfeeding lengths.4 One factor is unsupportive work policies. 5 Of full-time
working women who started breastfeeding their infants, only 10% will still be breastfeeding six months later.6
Fortunately, data shows that comprehensive corporate lactation programs lead to 75% of participating moms
achieving 6 months or more of breastfeeding.7

What are some provisions in the PUMP Act?
Expand who is protected by the federal law
Ensure that there are remedies for nursing employees
whose rights have been violated
Extend protections from one year to two years after
the child’s birth. Additionally, broaden coverage to
lactating employees in the event of stillbirth, adoption,
or surrogacy.
Advise the Department of Labor to give guidance that
will encourage employers to comply with the law
Provide employers with more clarity on when pumping
time must be paid and when it may be unpaid
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Why should employers support
breastmilk expression?
Benefits of lactation policies extend to the
employer. Reports have shown that
accommodating lactating employees reduces
absenteeism, increases productivity, improves
employee satisfaction and retention, and
lowers medical insurance claims.3,8,9

SUPPORTING LACTATING MOTHERS IN THE WORKPLACE HAS SOCIAL,
ECONOMIC, AND HEALTH BENEFITS FOR WOMEN, CHILDREN AND EMPLOYERS.
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